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1be Board hereby recognises the Aa^ociatiom as the ex¬ 
clusive sail sale representative for collective negotiation 
concersaing grievances sad tarns end ceaidltion® of employment 
for ell teachers wader contract, employed er to be. employed 
by the Board, sad the School nurse provided she lias obtained 


or B e ii degree :f;ma a certified college or mi.vea> 
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Mfiaitioa o f ffimcher 


Sislsag otherwise 5 
used hereinafter in. tM 
fessisaal teachers reps 
negotiating unit as al 
teachers shall include 


niiixAteH, the tern ’’teachers,** m®. 
a .%3?e€S2e5st« shall refer to all pro— 
easated By the Association is the 
ove defined s aa.d references to ml© 
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Blue Cross* Blue Shield andA.ET1A4 Major Medical^will be 
provided to "fell© ®Bpl©y«s and family at no cost* to sispj-©,/©© o 

After ten years experience, five of 'which war® in -one 
Blairstown Township School District* teachers will receive 
eh additional $100*00 per year loa^eyity isors&s® until an 
annual increase of $500*>00 is reached © 

Teachers with nineteen years teaching experience* ter of which 
were in the Blairotowa Township School District * will receive 
&r: additional Icugwity increase of $500,,00 per year, 

Ooon receipt of an official tran oript, an additional C100 o 00 
will, be aided to the teacher’s salary for each grout of six 
credits* up to a maximum of thirty credits* or #500*00* _Credit 
v«r,r?t, be earned after the teacher has received a certiried 'eesemng 
de*ree, Aa additional $300.00 will he received by teachers ^ 
who have earned a Master’s Degree* Presentation, or^additiomax 
credits as mentioned above say only he made during the months 
of August and January to facilitate the drawing of contracts 
effective September first and February first« All credits ^ 
presented to th® Board of Education for payment mast have haa 
prior approval by th© school administrator and all credits 
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Time in'excess of two years 
lext contract 0 There is 
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All teachers hired will be immediately^ u cm guide !, i: svivry^po 
be determined by years certified teaching experi'Siie© in puoxi© 


scaools# 

Teachers will be allowed two persona: 
is nonaoeumulative« 


days leaveo This leave 


S s Teachers will he allowed ten sick days per ymr e Unused days 
will be accumulateda 

g a Obos retirement teachers with twenty years experiencej ten of 
which were in the Blalrstown Township School District * will 
receive $10#00 a day for half of their unused accumulated slex 
days up to a maximum of one hundred days (01 *000® 00)© 

10o At the time th® etntract is offered, the teachers will designate 
whether he chooses to have a ten or twelve south payment plan© 
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Ihe tec-clier 9 s salary package for the school years 1977“X973 
and 1978*1979 will be Ineraassd using the folxmrimg method of 
computations 

lo Hi© coat of living figure of tha • a^neumr 1 hiindex** 
(national Average) for the calendar year 1976 will he 
used as the multiplier for the first year of the contract 


under these guidelinesi 

a» If th© 1976 cost of living figure falls helot/ 
the 5®5$ mark then the multiplier will he 5®5$ 
for th® 1977-1973 contract, 
ho If the 1976 cost of living figure falls between 
5® 5$ and 8$ them th© multiplier will he that given 
percentage for the 1977-1978 contract 0 
e s If the 1976 cost of living figure falls between 
as and 10$ then the multiplier will be 8$ for the 
1977-1978 contrast„ 

do If the 1976 cost of living figure exceeds 10$ 
then the Salary Committee, of the foaolifirs 9 
Association and the Board of Education will 
reopen, negotiations exclusively os the salary 
section of the contract 0 

The 1978-1.979 contract will mss the 1977 cost of living figure 
of th© ,a 0onsim®r Price Index 1 * anf follow the same procedure for 
determining the multiplier percentage as used in the first year 
of tlis contract* 
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•L976-1977 school year* Tim term m msB salary 0 is 
aoxuied ag { “*cnat salary a teacher raeeiTes oa tilt? 
Bachelor f s salary guide e M 

' i: aa aultiplicam for tlio second year of the contra* 
wall fee fell® total of th® “bases salaries n (as define 
ifoor-e) from the 1977-1978 school year pack®. ;o, 
loth years of the contract wa rill consider t k; far 


be sonstaiit ia total number and in 
responsibility for additions to tli 


aoafeersliip requiring additional 
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